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My ability to embrace the ambiguity of today's hyper-
competitive marketplace will allow FDU to leverage its

complex global ecosystem as it looks to address the
needs of a skills based workforce by offering relevant
continuing education classes, community programs

and lifelong learning opportunities.
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COVID-19 was a complex health crisis that created
volatility in the global marketplace causing substantial
uncertainty about the future and generated a residue of

ambiguity as to how to emerge from the pandemic.
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VUCA has been around for a while





https://philonedtech.com/combined-us-higher-education-enrollment-fall-2012-spring-2022/



https://www.bain.com/insights/financially-sustainable-university-the-lost-decade-infographic/

July 15, 2022



Jobs do not require four-year college degrees.
Employers do.

https://static1.squarespace.com/static/6197797102be715f55c0e0a1/t/6202bda7f1ceee7b0e9b7e2f/1644346798760/The+Emerging+Degree+Reset+%2822.02%29Final.pdf





https://www3.weforum.org/docs/WEF_Future_of_Jobs_2020.pdf



https://static1.squarespace.com/static/6197797102be715f55c0e0a1/t/6202bda7f1ceee7b0e9b7e2f/1644346798760/The+Emerging+Degree+Reset+%2822.02%29Final.pdf

"There was this huge increase in
using a bachelor's degree as a tool to

screen out workers as employers
were struggling to balance the

number of applicants they saw."
Bridgette Gray of the nonprofit

group Opportunity @ Work, 



https://static1.squarespace.com/static/6197797102be715f55c0e0a1/t/6202bda7f1ceee7b0e9b7e2f/1644346798760/The+Emerging+Degree+Reset+%2822.02%29Final.pdf



Only 27% of the
changing
occupations could be
considered “cyclical
resets,”or short-
term responses to
the pandemic. The
majority (63%)
appear to be
“structural resets”
that began before
the pandemic,
representing a
measured and
potentially
permanent shift in
hiring practices.

https://www.burningglassinstitute.org/research/the-emerging-degree-resett



http://cci.stradaeducation.org/pv-release-july-28-2021/

July 2021Examining the Value of Nondegree Credentials



http://cci.stradaeducation.org/pv-release-july-28-2021/

July 2021Examining the Value of Nondegree Credentials
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FDU's ecosystem
is uniquely

positioned to
address the
needs of the

marketplace at
the local, state,

regional,
national and
international

levels.



Build upon current portfolio
Restart dormant programs
Design new classes and programs
with faculty
Create new external partnerships 
 (ex: corporate, high school &
community college)
Leverage 3rd party partners (ex:
Center for Legal Studies)
Construct FDU Now (where
alumni have access to library of
skill-based classes and programs)

FDU has various
strategies available to
leverage its complex
global ecosystem to

address the needs of the
marketplace.

Fairleigh Dickinson University is a center of academic
excellence dedicated to the preparation of world

citizens through global education. The University
strives to provide students with the multi-disciplinary,
intercultural, and ethical understandings necessary to

participate, lead, and prosper in the global marketplace
of ideas, commerce, and culture.



My ability to embrace the ambiguity of today's hyper-
competitive marketplace will allow FDU to leverage its

complex global ecosystem as it looks to address the
needs of a skills based workforce by offering relevant
continuing education classes, community programs

and lifelong learning opportunities.
 

https://www.michaeledmondsonphd.com/ 
https://www.linkedin.com/in/edmondsonphd/




