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Debunking the College
Major Fallacies







The portion of incoming
freshmen who cited "to be able

to get a better job" as a very
important reason for attending

college reached an all-time high
of 87.9 percent in 2012, an

increase from 85.9 percent in
2011 and considerably higher

than the low of 67.8 percent in
1976. In the minds of today's

college students, getting a better
job continues to be the most

prevalent reason to go to college.  

















https://www.nytimes.com/2022/04/23/health/mental-health-crisis-teens.html 

ER visits for self-harm by children and adolescents rose sharply over
the last decade, particularly among young women



Over 1,100 college students commit suicide each year; a subset of
which are women athletes.

https://obifelten.com/2021/06/01/my-next-mission-flourishing-minds-for-all/





Confusing association with causation fallacy: (“with this, therefore
because of this.”) Correlation does not imply causation is a phrase used

in science and statistics to emphasize that a correlation between two
variables does not necessarily imply that one causes the other. 

 
“Our preconceptions and suspicions about the way things work tempt us to

make the leap from correlation to causation without any hard evidence.”
 

Ex: You need to major in business because employers value students with
that major over all other disciplines.

Fallacy #1



Post hoc ergo propter hoc fallacy: (“after this, therefore because of this”)
“Since event Y followed event X, event Y must have been caused by event
X.” The fallacy lies in coming to a conclusion based solely on the order of
events, rather than taking into account other factors that might rule out

the connection. 
 

Ex: Shelly had an offer of full-time employment prior to graduation and it’s
because she majored in economics. 

Fallacy #2



Single-cause fallacy: It occurs when it is assumed that there is a single,
simple cause of an outcome when in reality it may have been caused by a

number of only jointly sufficient causes. This fallacy often demonstrates a
lack of awareness about the specific topic examined and can disclose one’s

bias to demonstrate contempt prior to investigation. 
 

Ex: Employers only care about your grade point average; the higher it is, the
better your chances of being hired.

Fallacy #3



Anecdotal fallacy: using a personal experience or an isolated example
instead of sound reasoning or compelling evidence. This is a common
fallacy committed by parents, relatives, or friends of undergraduates.
There is a tendency to persuade students into a major based on one’s

experience with that specific academic program. 
 

Ex: My sorority sisters and I majored in business, economics, or finance and
we all have extraordinary careers, so major in one of those subjects and you

will be just as successful as we are.

Fallacy #4



Sweeping generalization fallacy: assumes that what is true of the
whole will also be true of the part, or that what is true in most

instances will be true in all instances. Sweeping generalizations also
tend to correspond with other fallacies such as the single cause or

anecdotal. 
 

Ex: Recent college graduates with a history degree are all unemployed.

Fallacy #5





Your degree is a
prerequisite for the

competitive workforce; the
topic is irrelevant.  

 
According to recent

research, 62% of recent
college graduates are

working in jobs that require
a degree, yet only 27% of

college graduates are
working in a job that even

relates to their major.



93% of employers believe that
critical thinking, communication,
and problem-solving skills are
more important than a job
candidate’s undergraduate field of
study. Furthermore, 95% of
employers are looking for
candidates whose skills translate
into out-of-the-box thinking and
innovation, as many of the jobs
being filled today come with
challenges that are more complex
than in the past. Soft skills are the
skills of the future.



https://hbr.org/2022/05/accenture-ceo-julie-sweet-on-the-most-important-skill-job-seekers-need-today



Your network matters way more than your college major. 



 A November 2021 Ernst & Young survey found that 63% of Gen Z employees feel it is
“very or extremely important to work for an employer that shares their values.” 







https://www.americanbar.org/groups/legal_education/resources/pre_law/



https://www.ama-assn.org/residents-students/preparing-medical-school/which-undergrad-majors-are-best-med-school
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